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There are a number of terms, such as plan administrator and plan year, which have special
meanings under the IASIS Healthcare, LLC 401(k) Retirement Plan. These terms are written in
italics the first time they appear.

As of June 1, 2017

WELCOME TO THE PLAN

Whether your retirement is many years away or just around the corner, you’ve probably
given some thought to the things you want to do when you retire. Have you given as much
thought to where the money you’re going to need during retirement will come from?
While Social Security and any other retirement plans you might have may provide you with
income during retirement, it probably won’t be enough for a secure, enjoyable retirement.
The IASIS Healthcare LLC 401(k) Retirement Plan (also referred to as the 401(k) Plan or
simply the Plan) was created to help you save for retirement. It offers an easy, affordable,
and flexible way to help you prepare for a more financially secure future.
Here are five reasons to join your 401(k) Plan:
1. You can start small. Set aside as little as 1% or 2% of your pay.
2. You don’t have to remember to save. Your contributions come right out of your
paycheck.
3. It’s flexible. You can change your contributions and investment choices as your life
changes.
4. You save on taxes. Because your contributions are deducted before taxes are taken
out, it actually costs you less to save.
5. You have a variety of investment options. You can create an investment portfolio that
matches your tolerance for risk.

This booklet is called a summary plan description (SPD). It explains the main features of
your 401(k) Plan as of June 1, 2017, so that you will know how the Plan works. This is not a
complete description of the official plan document that governs the Plan. If there is a conflict
between this booklet and the official plan document, the plan document will have final
authority.
You should keep this SPD with your other important documents. If you have any questions
about the 401(k) Plan, call the Wells Fargo Retirement Service Center at
1-800-SAVE-123 (1-800-728-3123).

HIGHLIGHTS
1. When am I eligible?
If you are a full-time or part-time benefits eligible employee of IASIS Healthcare,
you will be eligible to participate in the 401(k) Plan after completing one hour of
service. If you are a PRN or are in a job classification that is scheduled to work,
on average, fewer than 30 hours per week, you will be eligible after you complete
one year of service. A year of service is defined as working 1,000 hours within a
12-month period. You’ll find more information about the 401(k) Plan’s eligibility
requirements in the chapter titled Joining the Plan.
2. When can I begin making contributions?
You may begin contributing to the 401(k) Plan on the first day of the month
following the date you meet all eligibility requirements. You’ll find more
information about the Plan’s eligibility requirements in the section titled Joining
the Plan.
3. How do I enroll?
You may enroll in the 401(k) Plan by calling the Wells Fargo Retirement Service
Center or by signing on the Wells Fargo Retirement Plan Website and indicating:
• The amount you want to save through the Plan, up to 50% of your annual
eligible pay
• Your investment selections
You’ll find more information about how to enroll in the section titled Joining the
Plan.
4. What kinds of contributions can I make?
When you become a participant, the 401(k) Plan will establish an account in your
name, which holds the different types of contributions made to the Plan for you.
You can make the following types of contributions to the 401(k) Plan:
• Before-tax salary deferral contributions
• Age 50 catch-up contributions
• Rollover contributions

Before-tax salary deferrals. Your before-tax salary deferrals are deducted from your
paycheck before any federal and, in most cases, state and local income taxes are
deducted.
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Highlights

Age 50 catch-up contributions. You may make additional before-tax contributions to
the 401(k) Plan if you are age 50 or older.
Rollover contributions. You may make rollover contributions to the 401(k) Plan even
if you have not yet met the age and service requirements for participation.
If you were a participant in a former employer’s plan that later merged into the
IASIS 401(k) Plan, and that plan allowed contribution types not currently allowed
in the IASIS Plan, those contributions will be maintained in separate contribution
accounts set up in your name. You’ll find more information in the section titled
Contributing to the Plan.
5. Does IASIS make any contributions to the Plan?
IASIS has the option of making discretionary employer matching contributions
to the accounts of employees who participate in the 401(k) Plan. Once you have
completed one year of service, you will be eligible to receive such discretionary
employer matching contributions. First, IASIS will match a portion of the first 6%
of eligible pay you contribute to the plan each pay period. IASIS may also make an
additional matching contribution at the end of the plan year (December 31). You
must be employed on the last day of the plan year in order to receive the additional
year-end employer matching contribution. Any year-end matching contributions
will be made by March 15 of the year immediately following the plan year to
which the contributions apply. You will be notified of the amount of any matching
contributions that are made.
6. Can I change or stop my contributions?
Yes, you can change or stop your contributions at any time by calling the Wells
Fargo Retirement Service Center or by signing on the Wells Fargo Retirement Plan
Website. Your change will become effective as soon as administratively possible.
You’ll find more information about changing or stopping your contributions in the
section titled Contributing to the Plan.
7. How can I keep track of my account balance?
You’ll receive a quarterly statement showing the amounts of all contributions
to your account and any investment earnings or losses. In addition, you can get
information about your 401(k) Plan account balance 7 days a week, 24 hours a day
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by calling the Wells Fargo Retirement Service Center or by signing on the Wells
Fargo Retirement Plan Website.
8. How are my contributions invested?
You decide how to invest the funds in your account among the available
investments. You may change your investment choices at any time by calling the
Wells Fargo Retirement Service Center or by signing on the Wells Fargo Retirement
Plan Website. The value of your account balance will change due to market
conditions. You’ll find more information about your investment options in the
section titled Investing Your Contributions.
9. Can I lose my contributions due to vesting?
No, you are always 100% vested in your contributions and any earnings or losses on
those contributions. Being vested means that the money in your account belongs to
you and cannot be forfeited (given up). You’ll find more information in the section
titled Vesting in Benefits.
10. What kinds of distributions can I receive while I am still employed?
The 401(k) Plan is designed to help you save for a financially secure retirement;
however, you may be able to take one of the following distribution types from your
401(k) Plan account while you are still employed.

Loans. The 401(k) Plan allows you to borrow as much as half of your account
balance, up to the maximum of $50,000. You make your interest and principal
repayments through payroll deduction.
Hardship distributions. These distributions are allowed only if you have a
qualifying financial hardship according to the federal government’s guidelines as
set forth in the Internal Revenue Code (IRC).
Distributions after you reach age 59½. At any time after you reach age 59½—
whether or not you are still employed—you can withdraw all or part of your 401(k)
Plan account balance.
Rollover account distributions. If you made a rollover contribution to the 401(k)
Plan, you may request a distribution of all or a portion of your rollover account.
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You’ll find more information about in-service distributions in the section titled
Requesting an In-Service Distributions.
11. What are my benefit payment options?
The 401(k) Plan provides the following payment options:
• A lump-sum payment
• Monthly, quarterly, semi-annual, or annual installments
• The rollover of your account balance into another qualified plan or IRA
If your account balance is $1,000 or less, it will automatically be paid to you in a
lump sum. You’ll find more information about your payment options in the section
titled If You Leave IASIS.
12. When can I receive benefit payments?
You can receive your 401(k) Plan account balance:
• When you are no longer employed by IASIS
• When you reach age 59½, regardless of whether you are still employed
• When you retire from IASIS
• If you suffer a permanent disability that makes you unable to work
If you die, your beneficiary will receive the full value of your account.
You’ll find more information about when you can receive your benefits in the
section titled If You Leave IASIS.
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JOINING THE PLAN
Eligibility

Enrolling in the 401(k) Plan

All IASIS Healthcare employees can join the
401(k) Plan except for the following excluded
groups of employees:
• Employees subject to a collective
bargaining agreement
• Nonresident aliens
• Individuals who are designated as
independent contractors
• Leased employees

After you become eligible, you can join
the 401(k) Plan beginning with the first of
the month that immediately follows your
eligibility date. When you enroll, you choose
how much to contribute to your account and
how to invest your savings. You will also name
your beneficiary.
Enrolling in the 401(k) Plan is easy. You will
receive an enrollment kit prior to your initial
eligibility date that contains information
about the Plan and how to enroll. When you
are ready to enroll, simply call the Wells Fargo
Retirement Service Center or sign on the Wells
Fargo Retirement Plan Website.

If you are a full-time or part-time benefits
eligible employee, you will meet your service
requirement after you complete one hour of
service with IASIS.
If you are a PRN or work in a job classification
that is scheduled to work, on average, fewer
than 30 hours per week, you will be eligible
after you complete one year of service. You
earn one year of eligibility service by working
1,000 hours during your first 12 months
of employment. If you do not complete
1,000 hours during your first 12 months of
employment, the 12-month period will change
from your anniversary year to the plan year,
which is January 1 to December 31.

It’s a good idea to have the following
information handy before you call or sign on
for the first time:
• Your Social Security number
• Your temporary personal identification
number (PIN) (see your enrollment kit for
more information)
• The amount you want to contribute to the
401(k) Plan, up to 50% of your eligible pay
• Your investment choices
If you do not provide investment instructions,
your contributions will be invested in the
Janus Balanced Fund (see the section titled
Investing Your Contributions).

Wells Fargo Retirement Service Center
1-800-SAVE-123 (1-800-728-3123)
Wells Fargo Retirement Plan Website
wellsfargo.com/retirementplan
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Joining the Plan

Changes to your job classification

Naming your beneficiary

If your job classification changes from an
eligible to an ineligible employee class, you
will no longer be able to contribute to the
401(k) Plan. The funds that have accumulated
in your account will remain in the Plan,
and your account will continue to share in
investment earnings and losses. You will
continue to earn credit for years of vesting
service.

When you join the 401(k) Plan you must select
a beneficiary who will receive your account
balance if you die. If you’re married, your
beneficiary is automatically your spouse,
unless your spouse agrees to your naming
someone else. In that case, your spouse must
sign the Spousal Consent form and have his or
her signature notarized. If you are single, you
are free to name anyone you choose as your
beneficiary.

Your participation will begin immediately
when you meet the service requirement or if
your job classification changes to an eligible
employee class.

To change your beneficiary, sign on your
account at wellsfargo.com, click on the “My
Account” tab, choose “My Profile”, and
select “Manage Beneficiary” and enter your
beneficiary information.
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CONTRIBUTING TO THE PLAN
You may make the following types of
contributions to the 401(k) Plan:
• Before-tax payroll contributions
• Age 50 catch-up contributions
• Rollover contributions

The Internal Revenue Code also limits
the amount of before-tax and employer
contributions made to employees who are
considered highly compensated. A highly
compensated employee is defined as an
individual who:
1. Is a 5% owner or
2. Earns more than $120,000 in 2017

Limits on Contributions
Federal law limits the total amount that can
be contributed to your 401(k) account each
year.

If you are a highly compensated employee,
the Internal Revenue Code may require the
401(k) Plan to return a portion of your beforetax contributions to you. This could happen
if the Plan fails certain tests that measure the
contribution levels of all Plan participants.
You will not receive a matching contribution
on any before-tax contributions that are
returned to you.

You may contribute as little as 1% and as
much as 50% of your eligible pay to the 401(k)
Plan, up to the maximum dollar amount
allowed under the Internal Revenue Code. The
maximum dollar amount you can contribute in
2017 is $18,000. This includes your before-tax
contributions but does not include any catchup contributions or rollover contributions. The
contribution limit is subject to annual cost-ofliving increases.
Total annual contributions to your 401(k) Plan
account (your before-tax contributions plus
any matching contributions) cannot exceed
the lesser of $54,000 or 100% of your pay.
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Contributing to the Plan

Before-tax contributions

Age 50 catch-up contributions

Before-tax contributions (also known as beforetax deferrals or pretax contributions) are
deducted from your wages before your income
tax withholding is calculated, so they are
not subject to tax at the time you make your
contributions to the 401(k) Plan.

Catch-up contributions are additional beforetax contributions you may make if you are age
50 or older. There is an annual dollar limit on
the amount you may contribute as a catch-up
contribution. In 2017, the limit is $6,000. This
limit may be adjusted for annual cost-of-living
increases.

The advantage of saving with before-tax
contributions is that your gross pay is
reduced by the amount of your contributions.
This means that when you make before-tax
contributions, you have less taxable income,
so you pay less in taxes. For example, if you
make $40,000 and save $2,000 in the Plan,
then you pay federal and state income taxes
on $38,000 ($40,000 – $2,000 = $38,000)
instead of $40,000. This doesn’t apply to Social
Security tax (FICA) , which is based on your
gross pay.

You can make catch-up contributions if you
meet one of the following plan limits:
1. You contribute the maximum rate allowed
by the Plan (50% of eligible compensation)
2. You contribute the maximum dollar limit
($18,000 in 2017) to the Plan

THE BEFORE-TAX ADVANTAGE
Since your contributions are taken before-tax, meaning they go into the 401(k) Plan
before taxes are paid on them, your actual out-of-pocket expense is much less. Below is an
example of someone earning $40,000 and contributing 5% to the Plan.
Contribution to Plan:

Paycheck reduced by:

$2,000 per year

Only $1,700 per year

$166.67 per month

Only $141.67 per month

$38.46 per week

Only $32.69 per week

This example assumes a 15% federal tax rate.
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Contributing to the Plan

Rollover contributions

Merged plan employee contributions

Rollover contributions are monies distributed
to you from another plan, which you, in turn,
contribute to the IASIS 401(k) Plan. The
rollover must take place within 60 days of the
date you receive the distribution from another
qualified plan. Alternatively, the trustee or
custodian of the other plan may transfer your
benefit directly from that plan to the IASIS
401(k) Plan.

If you participated in a former employer’s plan
that later merged into the IASIS 401(k) Plan,
before-tax contributions from that plan will
be credited to your before-tax contribution
account in the IASIS 401(k) Plan.
If your former employer’s plan allowed aftertax or Roth 401(k) contributions, separate
accounts will be established for you in the
IASIS 401(k) Plan for those contribution.

Making a rollover contribution to IASIS
401(k) Plan allows you to keep your savings
tax deferred and makes managing your
investments easier by consolidating your
retirement plan accounts.

Changing your contributions
You may change or stop your contributions
at any time by calling the Wells Fargo
Retirement Service Center or signing on the
Wells Fargo Retirement Plan Website.

You may be able to make a rollover
contribution from another qualified retirement
plan, such as a 401(k), 403(b), 457(b), pension
plan, profit sharing plan, or from an individual
retirement account (IRA). You may also be
able to rollover a spousal death benefit.

Your changes are typically effective at the
beginning of the next payroll period.

You can start, stop, or change your 401(k)
Plan payroll contributions at any time by
calling the Wells Fargo Retirement Service
Center or signing on the Wells Fargo
Retirement Plan Website.

To make a rollover contribution, contact the
Wells Fargo Retirement Service Center at
1-800-SAVE-123 and speak with a retirement
service representative.
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Contributing to the Plan

Eligible pay

Employer matching contributions

The term eligible pay is an amount equal to the
total of:
• Your annual salary
• Overtime
• Bonuses

In addition to your contributions, IASIS
may match a portion of your before-tax
contributions.
Employer matching contributions are
discretionary, which means that IASIS
decides whether—and how much—to give
participants as a matching contribution. The
amount of matching contributions may change
from year-to-year. You will be notified of the
amount of any matching contributions.

Before-tax contributions made to the 401(k)
Plan or other before-tax or tax-deferred plans
(such as a flexible spending account plan) are
included in eligible pay.
Eligible pay does not include:
• Expense account allowances
• Car allowances
• Relocation or moving expense
reimbursements
• Other special types of pay

Matching contributions are made each pay
period with an additional match following the
end of the plan year, which is December 31.
The year-end matching contribution will be
credited to your employer matching account
by March 15 of the following year. You must
be employed on December 31 to receive the
year-end employer matching contribution.

Your eligible pay may also include amounts
paid to you after you end your employment
with IASIS, including: pay for services
performed or for accrued time off but not
taken. To be eligible, the payments must occur
within the later of:
• 2½ months after you terminate
employment or
• The end of the year that includes the date of
your termination

IASIS also does an annual match true-up
to ensure that participants receive their full
employer match.
While you don’t have to contribute to the
401(k) Plan, if you wish to receive employer
matching contributions, you must make
before-tax contributions to the Plan.

The Internal Revenue Code limits eligible pay
to $270,000 in 2017. This amount may change
due to cost-of-living increases.

Merged plan employer contributions
Matching contributions from a merged plan
will generally be credited to your employer
matching contributions account. If, however,
the merged plan provided a safe harbor
match or any other match with an accelerated
vesting schedule, a separate account will be
established for you in the IASIS 401(k) Plan
for those employer contributions.
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INVESTING YOUR CONTRIBUTIONS
Investment funds

Balanced Fund in the event of your decision
not to invest in any other available funds.

IASIS has selected a variety of investment
funds, so you can invest your contributions in
a way that suits your financial situation and
goals. Each fund offers a different level of risk
and potential return.

You should read the material about the
investment funds carefully before making your
investment decision. Evaluate the investment
funds available under the 401(k) Plan in the
same way you would evaluate any investment
to determine whether you are comfortable
with the investment’s risk and its expected
rate of return.

You may choose just one investment option,
or you may direct your contributions among
several investments. You’ll need to indicate—
in whole percentages—how much of your
contributions you want to direct to each
investment option. Your share of employer
matching contributions are invested in exactly
the same way as your before-tax contributions.

You can obtain additional information about
the available investment funds by calling
the Wells Fargo Retirement Service Center
or going to the Wells Fargo Retirement Plan
Website.

If you do not make an investment decision,
your contributions will be invested in the
Janus Balanced Fund.

Valuing your account
The investment funds are valued at the end of
each business day that the financial markets
are open, and account balances will change
due to market conditions. When a fund is
valued, any earnings or losses for the fund are
allocated to your account based on your total
holdings in that particular investment fund.
You will also receive an account statement
following the end of each calendar quarter.

Making investment decisions
The Plan is an ERISA 404(c) plan, and you
are legally responsible for your investment
choices. The plan administrator, investment
provider, and the trustee do not have any legal
responsibility to determine if your investment
selection is appropriate for your circumstances.
They are not responsible for any losses that are
the direct result of your investment decisions
or for losses to your investments in the Janus

The 401(k) Plan does not promise you a
specific retirement benefit when you retire.
The amount that you receive depends on how
much you and IASIS contribute, how well
your investments perform, and the expenses
you pay (see “Paying expenses” in the section
titled Plan Administration). The investment
funds are not guaranteed by the Federal
Deposit Insurance Corporation (FDIC).

To learn more about the available investment
funds or to change how your account is
invested, sign on the Wells Fargo Retirement
Plan Website or call the Wells Fargo
Retirement Service Center.
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Investing Your Contributions

Changing your investments

Trading restrictions

You may change how your contributions are
invested at any time by calling the Wells
Fargo Retirement Service Center or signing
on the Wells Fargo Retirement Plan Website.
When you change your investments, you may
do any of the following:
• Change investment choices for your future
contributions
• Change investment choices for your
existing balance
• Change investment choices for both your
existing balance and future contributions

You should be aware that a mutual fund
company may charge a redemption fee or
implement a purchase block to prevent
frequent trades.
Redemption fees are fees that a fund may
charge if you purchase and then sell or redeem
shares within a predetermined period of time.
Purchase trade blocking restricts transfers
into certain mutual funds for a specified period
of time following previously executed transfers
out of the fund. When you transfer or realign
from a fund with purchase trade blocking, a
purchase block will go into effect.

Before you make your investment choices, devise a strategy that will help you reach your
personal financial goals. Here are some tips:
• Diversify. By spreading your investments among a variety of funds, you can help protect
your savings from the ups and downs of the financial markets.
• Avoid playing the market. Trying to time the market in order to “buy low and sell high”
is difficult—even for investment professionals. A better strategy is to buy and hold. Stick
with your investments as long as they fit your investment strategy.
• Keep your cool. Your investments will go up and down over time. When they go down, it’s
tempting to panic and change your investment strategy, but it’s usually smarter to choose
a strategy and stick with it.
• Don’t play it too safe. People are often concerned about the risk of losing money, but
investing too conservatively also has risks—the risk that returns won’t keep up with
inflation.
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VESTING IN BENEFITS
Vesting

Measuring your vesting service

Vesting is the term that refers to the portion of
your account that belongs to you and cannot
be taken away from you.

You are credited with one year of vesting
service for each plan year in which you
complete 1,000 or more hours of service. If
you terminate employment and are later
rehired, your prior vesting service will not be
reinstated if you have five or more consecutive
one-year breaks in service.

You are always 100% vested in the total
value of your elective deferral account, which
includes any before-tax contributions, age
50 catch-up contributions, and rollovers.
Your deferrals also include any Roth 401(k)
contributions and/or after-tax contributions
you made to another plan that have been
transferred to the IASIS 401(k) Plan.

Break-in-service
A break in service is a plan year in which you
are credited with fewer than 501 hours of
service. For determining a breaks-in-service,
hours of service will be earned for absences if
your leave is approved in accordance with the
Family Medical Leave Act (FMLA) due to:
• Your pregnancy
• The birth of your child
• The placement of a child with you in
connection with your adoption of that child
• Caring for your child just after birth or
placement of the child with you

Your vested interest in your employer
matching contributions account depends on
the number of years of vesting service you
have completed and is expressed in terms of a
vested percentage.
If you die or become disabled while still
employed by IASIS, you will become 100%
vested in your matching contributions
account.

These hours will be credited for the plan year
in which your absence from work begins only
if you would have a break-in-service without
the credit. Otherwise, the credit will be given
in the plan year immediately following.

VESTING SCHEDULE
Years of Service

Vested Percentage

Less than 1

0%

1

20%

2

40%

3

60%

4

80%

5 or more

100%
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REQUESTING AN IN-SERVICE DISTRIBUTION
The purpose of the 401(k) Plan is to provide
you with a source of income during your
retirement years. Under certain circumstances,
you may be able to withdraw money from your
account while you are employed by IASIS.

You may have only one loan at a time. This
means that if you take a loan, you cannot take
another loan until your first loan is repaid in
full. You can repay the entire amount of your
loan at any time without penalty.

Loans

If you leave IASIS before your loan is
paid in full, you have until the end of the
quarter following the quarter in which your
employment ended to repay the balance due.
If the loan is not repaid, the outstanding
balance will be treated as a taxable
distribution to you.

If you are actively employed by IASIS, you
may borrow from your account. When you
request a loan from the 401(k) Plan, you are
actually borrowing money held in your Plan
account.
The minimum loan amount is $1,000, and the
maximum is 50% of your account balance, not
to exceed $50,000. You will be required to pay
back your loan amount, plus interest, which is
set at the prime rate plus 1%. You will also pay
a one-time nonrefundable loan processing fee
of $75 when you apply for the loan. Most loans
must be repaid within five years; however, you
may take up to 10 years to repay a loan used
to purchase or build your home.

To request a loan or for more information
concerning loans, the current interest rate,
and processing fees, call the Wells Fargo
Retirement Service Center or sign on the Wells
Fargo Retirement Plan Website.

Age 59½ distributions
If you are age 59½ and still working for
IASIS, you may request a distribution
of any portion of your contributions, the
vested portion of your employer matching
contributions, and the earnings on
contributions.

Payments are made by payroll deduction each
pay period. If you go on an approved unpaid
leave of absence while you are repaying a loan,
special rules apply to your loan repayment.
Contact Human Resources for more
information about these rules.

Distributions related to military service
If you are called to active duty with the U.S.
military while you are working for IASIS,
contact Human Resources as soon as possible.
Special rules apply to your military service.

Participants who receive distributions from
the plan will pay a $25 distribution fee for
lump sum payments and a $3 distribution
fee for installment payments. Fees are
deducted from the amount being distributed.
Distribution fees apply to withdrawals and
distributions made upon termination.
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Requesting an In-Service Distributions

Hardship distributions

The amount and sources of funds

Because the emphasis of the 401(k) Plan is on
long-term savings, the government strictly
limits distributions before age 59½ to cases of
financial hardship.

The hardship distribution cannot be more
than the amount of your financial need plus
the amount required to pay income taxes on
the hardship distribution.

A financial hardship means that you have an
“immediate and heavy financial need” and a
distribution from the 401(k) Plan is necessary
to meet that need. You may be eligible to
take a hardship distribution for the following
reasons:
• To pay certain medical expenses for you,
your spouse, or your dependents, that are
not covered by insurance
• To pay college tuition, related educational
fees, and room and board expenses for
you, your spouse, your children, or your
dependents for the next 12 months
• To purchase your primary home (excluding
mortgage payments)
• To prevent eviction and/or foreclosure on
your primary home
• To pay burial or funeral expenses for
your deceased parent, spouse, child, or
dependent
• To repair damages to your primary home
that qualify as a casualty deduction under
IRC Section 165

Hardship distributions are limited to
your before-tax contributions and rollover
contributions; however, any investment
earnings credited to your before-tax
contributions after 1988 cannot be withdrawn
for hardships. You may request one hardship
distribution per year.

Taxes on hardship distributions
You will have to pay income tax (and a
10% federal penalty if you are less than age
59½) on the amount you receive. A hardship
distribution can produce a variety of tax
consequences. We strongly encourage you to
seek the advice of a professional tax advisor
before applying for a hardship distribution.

Suspending your contributions
If you receive a hardship distribution, you
may not make before-tax contributions to the
401(k) Plan for the next six months. When the
six-month period ends, you will again be able
to make contributions to the Plan.

In order to qualify for a hardship distribution,
you must have no other resources or savings
available to satisfy your immediate financial
need. This means you must first obtain all
other distributions or loans from the 401(k)
Plan or any other plan IASIS offers. For
example, if you are allowed to take a loan from
this Plan, you must do so before applying for a
hardship distribution.

To find out if your situation qualifies for a
hardship distribution from the 401(k) Plan,
call the Wells Fargo Retirement Service
Center and speak with a retirement service
representative. If you are eligible, you will be
able to request a hardship distribution at that
time.
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IF YOU LEAVE IASIS
If you become disabled

If you leave IASIS, you are entitled to receive
the full balance of your account. If your
account balance is more than $1,000, you may
leave your account in the 401(k) Plan until
you are required to take it out (see “Payment
options” for more details).

If you become totally and permanently
disabled, your entire account balance will be
available to you. Under the 401(k) Plan, you
are disabled if you are unable to engage in
any substantially gainful activity because
of a physical or mental condition that can be
expected to be a long-term impairment or to
result in death. The plan administrator may
require you to submit medical proof of your
disability. This may include a certificate from
one or more licensed physicians selected by the
plan administrator.

Payment options
You may select one, or a combination, of the
following methods of distribution:
• A single lump-sum payment
• A series of monthly, quarterly, semi-annual,
or annual distributions
• A direct rollover to another qualified plan
or IRA

If you die before benefits are paid
If you die before receiving the total value
of your Plan account, your entire account
balance will be paid to your designated
beneficiary. If you do not have a designated
beneficiary at the time of your death, your
vested account balance will be paid in the
following order:
1. Your surviving spouse
2. Your surviving children
3. Your surviving parents
4. Your estate

If your account balance is $1,000 or less,
your benefits will automatically be paid to
you in a single lump-sum payment after your
employment ends. You can also elect to roll
over your distribution to an IRA or another
qualified plan.
If your account balance is more than $1,000
at the time you terminated employment,
you may elect to have the Plan distribute
your account balance anytime after your
employment ends. If you do not elect an earlier
time, the Plan will distribute your account
balance after you reach normal retirement age
(age 65).

Estate settlement can be a long process, and
you may want your loved ones to have access
to your savings more quickly than your estate
can be settled. That is why it is important to
have beneficiary information on file.

If you reach age 70½ and you are no longer
working for IASIS, the Internal Revenue
Service requires you to begin taking required
minimum distributions from the 401(k) Plan.

Your beneficiary will choose one, or a
combination, of the following forms of
distribution:
1. A single lump-sum payment
2. A rollover into a traditional IRA (or an
inherited IRA if your beneficiary is not
your spouse)

When your employment with IASIS ends, you
will receive further information regarding
your distribution rights.
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If You Leave IASIS

Generally, the death benefit must be
distributed from the 401(k) Plan no later than
the last day of the calendar year in which the
five-year anniversary of your death occurs. If,
however, you have a nonspouse beneficiary,
your nonspouse beneficiary’s rights relating
to a rollover to an inherited IRA may be
jeopardized if the rollover does not occur by
the last day of the calendar year immediately
following the calendar year in which your
death occurs.

A QDRO cannot provide any type of benefit
that is not permitted by the plan. Also, an
alternate payee cannot receive benefits prior
to the date benefits become payable to you as
outlined in the plan.
As soon as you become aware of any court
proceedings that may affect your benefits,
contact Human Resources or the QDRO
Processing Group, Bryan, Pendleton, Swats &
McAllister, LLC (BPS&M), the organization
that reviews QDROs on behalf of IASIS.

There are many complicated tax rules
concerning the distribution of death benefits
and rollovers, so your beneficiary should
discuss planning issues and tax consequences
with a professional tax advisor before the
death benefit is paid.

When an order is received, a BPS&M
consultant will review it to see if it satisfies
the requirements to be qualified. It if does not,
you will be notified of the defects in the order.
When it is acceptable, you will be notified,
and benefits will be paid accordingly. All or a
portion of your account may be used to satisfy
your obligation. The Plan has a procedure for
processing QDROs, which you can obtain free
of charge from Human Resources.

Protection from creditors
Generally, your plan account may not be
sold, used as collateral for a loan (other than a
loan from this Plan), given away, transferred
(except at death to your beneficiary), or
seized by your creditors to pay debts you owe.
Exceptions would be an IRS tax levy or a
qualified domestic relations order (QDRO).

If you are on military leave

QDRO

The 401(k) Plan is designed to comply with
military leave rules that were established
under the Uniformed Services Employment
and Reemployment Rights Act of 1994.

A qualified domestic relations order is a
court order that obligates you to pay child
support, alimony, or marital property rights
to an alternate payee. Ordinarily, your 401(k)
account is yours to keep, but if you are going
through a divorce, some or all of your savings
may be paid to your spouse, former spouse,
children, or dependents if the Plan is presented
with a QDRO.

Under these rules, if you are a veteran and are
reemployed by IASIS, your qualified military
service may be considered service with the
company. There may also be benefits for
members who die or become disabled while on
active duty. If you must take military leave
or if you believe these provisions apply to you,
contact Human Resources.
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PAYING TAXES
Because the laws pertaining to retirement
plan distributions are complicated and
frequently change, the following is only a brief
explanation of the IRS rules and regulations
as of the date of this summary. You will
receive additional information at the time of
the distribution, and you should consult your
tax advisor to determine your personal tax
situation before taking a distribution.

2. You can receive your distribution in a lump
sum and make a rollover within 60 days of
some or all of your distribution, in which
case, your distribution will be subject to
20% federal withholding taxes
With either option, the amount rolled over
avoids current taxes, but only the direct
rollover allows you to avoid the federal tax
withholding requirements.

Tax considerations

Taxable distributions

If you take a distribution from the Plan, it will
be taxable income in the year you receive it
unless you roll it over into another employer’s
qualified retirement plan or an IRA.

Any amount you receive from the 401(k) Plan
that is not rolled over into an IRA or another
qualified retirement plan will be subject to
federal income tax laws.

Rollovers
A rollover is a way to move your distribution
into another employer’s plan or an IRA and
postpone paying taxes on the amount until
you withdraw it from that account. Certain
distributions are not eligible for rollover
such as hardship distributions and age 70½
required minimum distributions.

If you take a taxable distribution, the
trustee must withhold 20% of the payment
amount and send it to the IRS as income tax
withholding to be credited against your federal
income taxes.
An additional 10% federal tax penalty may
apply if you are under age 59½. This penalty
tax does not apply to disability or death
distributions.

There are two rollover options from which to
choose:
1. You can elect a direct rollover, in which the
trustee of the IASIS 401(k) Plan pays the
amount directly to the trustee of the IRA
or other qualified plan
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PLAN ADMINISTRATION
Plan name

Plan year

The official name of the Plan is The IASIS
Healthcare, LLC 401(k) Retirement Plan.

The plan year begins January 1 and ends
December 31.

Type of plan

Plan administrator

The Plan is a defined contribution plan. Unlike
a traditional pension plan, there is not a fixed
dollar amount of benefits, and plan benefits are
not insured by the Pension Benefit Guaranty
Corporation. Your benefit will depend on
the value of your account balance when you
receive your funds. Your account balance will
reflect contributions made to the Plan by you
and IASIS, the length of time you are a plan
participant, and the investment results of the
investment funds you chose.

IASIS Healthcare LLC is the plan
administrator and is authorized to interpret
the 401(k) Plan, determine questions about
eligibility for participation and benefits, and
establish any rules or regulations necessary for
the efficient operation of the Plan. The plan
administrator may designate other parties to
perform some of its duties.

Plan trustee
The plan trustee is responsible for the
safekeeping of plan assets and for the dayto-day administration of the trust fund. The
plan trustee manages the trust fund, investing
contributions to the 401(k) Plan as directed by
participants, and paying benefits as they come
due. IASIS has appointed Wells Fargo Bank
N.A. to serve as the trustee of the Plan. The
contact information for the Trustee is:
Wells Fargo Institutional Trust Services
608 2nd Avenue South
Minneapolis, MN 55479

Plan sponsor
The plan sponsor’s name, address, and
telephone number are:
IASIS Healthcare LLC
117 Seaboard Lane, Building E
Franklin, TN 37067
615-844-2747

Employer Tax ID
The tax ID number assigned to IASIS
Healthcare, LLC by the IRS is 20-1150104.

Agent for service of legal process

Plan number

Service of legal process may be made upon:
CT Corporation
1201 Peachtree Street N.E.
Team 3
Atlanta, Georgia 30361

The three‑digit number assigned to the 401(k)
Plan by IASIS is 001.

Plan effective date
The original effective date of the 401(k) Plan
is October 15, 1999. IASIS has amended
and updated the Plan on several subsequent
occasions. The Plan was most recently updated
effective January 1, 2010.

Process may also be served on the plan trustee
or the plan administrator.
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Plan Administration

QDRO administration

This contribution may be adjusted in
accordance with special rules that may apply
in any particular plan year. You must be
employed on the last day of the plan year,
which is December 31, in order to receive the
contribution.

Qualified Domestic Relations Orders (QDROs)
that arise in the course of a divorce are
reviewed by:
BPS&M
QDRO Processing Group
5301 Virginia Way, Suite 400
Nashville, TN 37027
or call (800) 222-5493 ext. 5436

Changing or terminating the Plan
IASIS expects to maintain the 401(k) Plan
as described in this SPD; however, it reserves
the right to terminate the Plan. If IASIS
discontinues business or merges with or is sold
to another employer and that employer does
not adopt the Plan within 90 days, the Plan
will automatically terminate. You will be
notify you if a decision to terminate the Plan
is made.

Paying expenses
There are a number of expenses associated
with running the 401(k) Plan. Expenses
that are specific to your accounts, such
as investment fees, loan expenses, and
distribution charges, are deducted directly
from your accounts.
To the extent permitted by ERISA, all
administrative expenses properly payable from
401(k) Plan assets are permitted to be paid
from the Plan’s trust fund. These expenses
may include investment expenses, the Plan’s
audit fees, and fees and expenses for other
related services. Expenses not paid from Plan
assets under ERISA will be paid by IASIS.

If the Plan terminates, the assets of the trust
fund will be used solely to provide benefits
to 401(k) Plan participants and designated
beneficiaries after any Plan expenses have
been paid. You will become fully vested in
your account balance, and your benefits will
be paid to you as soon as practical. After all
assets have been distributed, the trustee has
no more responsibilities under the Plan, and
neither you nor your beneficiary will have any
further claim to the trust fund.

Top heavy plans
The 401(k) Plan is considered to be top-heavy
when more than 60% of its assets have been
allocated to the accounts of key employees.
Generally, key employees are owners,
officers, shareholders, or highly compensated
individuals.

Not a Guarantee of Employment
Participation in the 401(k) Plan is not a
contract of employment and does not affect
IASIS’s right to terminate your employment
at any time.

In the unlikely event that the 401(k) Plan
does become a top heavy plan, IASIS may
be required to make a special employer
contribution to the Plan on your behalf.
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FILING A CLAIM FOR BENEFITS
Claiming Benefits

You have 60 days following receipt of the
denial notice in which to file an appeal of the
decision. You may submit written comments,
documents, records, and other information
related to the benefit claim on appeal, and you
may request—free of charge—access to and
copies of all documents, records, and other
information relevant to the benefit claim.

The plan administrator has established the
following procedures for filing a claim for
benefits. If you file a claim for benefits, the
plan administrator will review the claim based
on the terms of the 401(k) Plan and will apply
the rules of the Plan to be consistent with
similar claims.
If the claim is wholly or partially denied, the
plan administrator must notify you of the
adverse decision within 90 days after the plan
administrator receives your completed claim
form. If the plan administrator determines
that an extension of time for processing the
claim is needed, the plan administrator must
notify you of the reasons for the extension
and the extended due date before the end of
the initial 90-day period. The extended period
may not exceed 180 days after the date you
filed the claim.

The review on appeal will consider all
comments, documents, records, and other
information submitted by you, without regard
to whether such information was submitted or
considered in the initial benefit determination.
The plan administrator must notify you of
the appeals decision within a reasonable
period of time, but no later than 60 days after
receipt of the appeal. If the plan administrator
determines that an extension of the time
for processing the claim is needed, the plan
administrator must notify you of the reasons
for the extension and the extended due date
before the end of the 60-day period. The
extended period may not exceed 120 days after
the date the appeal is filed.

If your claim is denied, a notice of a benefit
denial will be provided in written or electronic
form. The notice will provide the following
information, written in a manner to be
understood by you:
• The specific reason(s) for the denial
• Reference to the specific 401(k) Plan
provisions on which the denial is based
• A description of any additional information
necessary for the claim to be granted and
an explanation of why such information is
necessary
• A description of the Plan’s claim review
procedures and the time limits under the
procedures
• A statement that you may lose your right
to sue if you fail to file a timely appeal with
the plan administrator

Notice of a benefit determination on appeal
must be provided in written or electronic form.
If the claim is denied, the notice must provide
the following information, written in a manner
to be understood by you:
• The specific reason(s) for the benefit denial
• Reference to the specific 401(k) Plan
provisions on which the denial is based
• A statement that you are entitled to
receive, upon request and free of charge,
access to and copies of all documents,
records, and other information relevant to
the claim
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Filing a Claim for Benefits

If you do not follow the procedures explained
in this section, you will lose your right to sue
in court.

• You must file your request for review
within 180 days after the date you received
notice that your claim has been denied. The
time period for responding to your claim is
shortened from 60 to 45 days. The time to
respond may be extended by 45 days.
• If a claim decision involving disability
is based on medical judgment, when an
appeal is filed, the plan administrator or its
delegate or agent will consult with a health
care professional who was not involved in
the original decision and is not subordinate
to the original decision maker.

If the plan fiduciary that reviews an appeal
of a benefit denial is a committee that
holds regularly scheduled meetings at least
quarterly, special rules apply to the timing of
notices. Contact the plan administrator for a
copy of these rules.
In general, the above rules also apply to
claims for benefits and the review of claims for
benefits based on disability. There are, however,
different time frames:
• The time period for responding to a claim
based on a disability is shortened from
90 days to 45 days. The time to respond
may be extended by 30 days with a second
extension of 30 days.
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YOUR RIGHTS AS A PLAN PARTICIPANT
As a participant in the 401(k) Plan, you are
entitled to certain rights and protections under
the Employee Retirement Income Security
Act of 1974 (ERISA). The following section
summarizes your rights under ERISA.

fiduciaries. They must act in your interest and
perform their duties in a responsible manner.

Exercising your ERISA rights
No one may terminate your employment
or discriminate against you in any way to
prevent you from obtaining a plan benefit or
exercising your rights under ERISA.

Plan documents
You can examine, without charge, all
documents governing the Plan, such as the
plan document, plan descriptions, and the
plan annual reports, as soon as they are filed
with the U.S. Department of Labor. These
documents may be reviewed at the plan
sponsor’s offices during company working
hours. If you prefer to have a copy of these
documents, send a written request to Human
Resources. You may be required to pay a small
charge for the copies.

Benefit claim and legal actions
If your claim for a benefit is denied or ignored,
in whole or in part, you have a right to
know why this was done, to obtain copies of
documents relating to the decision without
charge, and to appeal any denial, all within
certain time schedules (see Filing a Claim for
Benefits).
Under ERISA, there are steps you can take
to enforce the above rights. For instance,
if you request a copy of the governing plan
documents, the most recent SPD, or the latest
annual report and do not receive the requested
information within 30 days, you may file suit
in a federal court. In such a case, the court
may require the plan administrator to provide
the materials and pay up to $110 a day until
you receive the materials, unless the materials
were not sent because of reasons beyond the
control of the plan administrator.

Summary annual report
You will receive a summary of the 401(k)
Plan’s financial report once each year at no
charge. The plan administrator is required by
law to give this to you.

Statement of benefits
You can request, in writing, a written
statement telling you whether you have a right
to receive a benefit at normal retirement (age
65) and, if so, how much your benefit would
be if you stopped working now. If you request
this statement, it will be given to you free of
charge but not more than once a year.

If you have a claim for benefits that is denied
or ignored, in whole or in part, or if you
disagree with the plan administrator’s decision
or lack thereof concerning the qualified status
of a domestic relations order, you may use
the Plan’s claims procedures and, after fully
exhausting the Plan’s claims procedures, you
may file suit in federal court.

Plan fiduciaries
In addition to creating rights for plan
participants, ERISA imposes obligations on
the people responsible for the proper operation
of the 401(k) Plan. These people are called plan
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Your Rights as a Participant

If it should happen that Plan fiduciaries
misuse the 401(k) Plan’s money, or if you
are discriminated against for asserting your
rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a
federal court.

ERISA, or if you need assistance in obtaining
documents from the plan administrator,
you should contact the nearest office of the
Employee Benefits Security Administration,
U.S. Department of Labor, listed in the
telephone directory, or contact the Division
of Technical Assistance and Inquiries,
Employee Benefits Security Administration,
U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, DC 20210. You
may also obtain certain publications about
your rights and responsibilities under ERISA
by calling the publications hotline of the
Employee Benefits Security Administration.

The court will decide who should pay court
costs and legal fees. If you are successful, the
court may order the person you have sued to
pay these costs and fees. If you lose, the court
may order you to pay these costs and fees, for
example, if it finds your claim is frivolous.

For more information
If you have any questions about the
401(k) Plan, you should contact the plan
administrator. If you have any questions
about this statement or your rights under

20

NOTES

In order to better understand the IASIS Healthcare LLC 401(k) Retirement Plan, you should read
all of this summary plan description. In preparing this document, every attempt has been made
to accurately summarize the major provisions of the 401(k) Plan. You must always remember,
however, that the official plan document—not this summary plan description—governs the actual
operation of the Plan and is the legal document, which must be followed. In accordance with the
plan document, the plan administrator is charged with responsibility for interpreting the Plan and
has full discretion to construe the Plan and settle all questions of interpretation or policy. If you
wish, you may request a copy of the plan document from the plan administrator.

As of June 1, 2017

